GLOBAL TALENT.
WORKFORCE
INFRASTRUCTURE.

AspiraGlobal is a technology-enabled talent and workforce infrastructure company. We help businesses hire
exceptional Filipino talent, build distributed teams, and access the infrastructure needed to operate and
scale them — without building it all themselves.

WORKFORCE

TALENT | ‘ TECHNOLOGY | ‘ INFRASTRUCTURE

WORKFORCE CAPACITY

BUILD YOUR GLOBAL TEAM.



WHY ASPIRAGLOBAL EXISTS

Every Hire Creates A Chain.

Businesses don't just need people. A hire sets off a chain of operational requirements most companies end up building
themselves, one broken link at a time.

(=) o FIND

PURPOSE

“Make exceptional global talent easier to
@ 02 SELECT access, build around, and scale.”

() o3 HIRE

MISSION

“To make exceptional global talent accessible

@ e elal to more businesses by combining technology,

talent, and workforce infrastructure into one
scalable system.”

@ 05 PAY

() os SUPPORT

(+) o7 OPERATE

() os SCALE

MOST PROVIDERS STOP AT “HIRE.” WE DON'T.

Every link in that chain needs infrastructure behind it. That's what we built next.

NEXT — THE AG SYSTEM, PAGE 03
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THE AG SYSTEM

This Is What Runs Behind
Every Hire.

Talent alone isn't capacity. Capacity is what happens when talent, technology, and

infrastructure run as one system, not three separate decisions.

TALENT TECHNOLOGY

Exceptional Filipino professionals T~ Aspira OS — assistive & agentic Al

WORKFORCE CAPACITY

THE SYSTEM RUNS ON

O—— 08— 00—

SOURCE SELECT HIRE ONBOARD

_—WORKFORCE
" INFRASTRUCTURE

Sourcing to scale, fully operated

O———0—

SUPPORT OPERATE

Every stage on that line runs on people. That's where Filipino talent changes the

equation.

ASPIRAGLOBAL — COMPANY PROFILE
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THE TALENT ADVANTAGE

Capability Compounds.
Cost Is The Consequence.

Filipino professionals don't just fill roles. Paired with the right infrastructure, they become the engine of the whole system

— not a lower-cost version of it.

COMMUNICATION

Precise, professional English — spoken and written — at
near-native fluency.

CRITICAL THINKING

Structured reasoning, built across decades of complex,

cross-cultural work.

ADAPTABILITY

Cross-timezone collaboration as a professional norm, not
a pandemic habit.

CULTURAL ALIGNMENT

Confidence and service orientation — an extension of your
team, not a task queue.

THE CONSEQUENCE, NOT THE PITCH

60-70%

COST EFFICIENCY vs. comparable local hiring

REMOTE MATURITY

Fluent in async work, documentation discipline, and
tool-based accountability.

5-7 DAYS

PROFESSIONAL DISCIPLINE

Ownership and follow-through without needing to be
managed line by line.

TYPICAL SHORTLIST from brief to qualified
candidates

None of this works without a company built to run it. That's the part most profiles skip.
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THE COMPANY

What We Believe.
How We Build.

MISSION VISION
Combining technology, talent, and workforce infrastructure To become the infrastructure layer behind how the world
into one scalable system. builds global teams.

HOW WE OPERATE

* ASPIRE * IMPACT * INSPIRE * NAVIGATE * OWNIT * UNITE

Limitless ambition Meaningful difference Lead by example Adapt with foresight Deliver with accountability Collaboration & trust

CAPABILITIES INSIDE THE SYSTEM

MANAGED SERVICES AI-ENHANCED RECRUITMENT RPO COMPENSATION & BENEFITS CONSULTING

PROOF

7,000+ AI-ASSISTED 100%

VETTED FILIPINO PROFESSIONALS SOURCING & MATCHING REMOTE-READY
already inside the network powered by Aspira OS built for distributed teams from day one

Founder-led. Rob Bramwell, CEO & CTO — 25+ years building and operating teams across Canada and the Philippines.

ASPIRAGLOBAL — COMPANY PROFILE 05/ 06



BUILD YOUR GLOBAL TEAM.
WITHOUT BUILDING THE INFRASTRUCTURE.

ASPIRAGLOBAL

Exceptional Filipino talent. Workforce infrastructure. Built to scale.

BOOK A CALL

Calculate Your Savings

ASPIRAGLOBAL.BIZ





